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A *factors for consideration’ template for doctors
wishing to reassure themselves that they are competent
across the whole scope of their work

GENERIC Principles agreed by the Academy of Medical Royal Colleges

Reducing or changing your practice? These prompts may help your self-assessment and action
planning

This template allows you to work through structured questions to demonstrate with confidence to
yourself, your appraiser and responsible officer, that you are safe, up-to-date and competent at
what you do, particularly if you:

— Doalowvolume of a particular scope of practice, especially clinical practice
— Have anunusual or limited range of practice
— Areplanning toreturn to a particular scope of practice after a longer break.

The tool highlights areas of risk and areas of mitigation for those risks. It can be used at any
time but it is particularly useful as a Quality Improvement Activity (QlA]) to demonstrate your
understanding of the governance around what you do.

You should include a completed template appropriate to your circumstances as a QlA in your
appraisal portfolio and discuss your reflections during your appraisal. This will allow you to identify
whether there is further action that you need to take to demonstrate or maintain your competence,
or if appropriate governance around what you do needs to be put in place. If there is further action
you can take, you can develop these actions as PDP goals.

This generic template should be edited to reflect the specific needs of different specialties/role
types.

Generic factors affecting the perception of potential risk to patients from a relatively low volume
of clinical work, a limited extent of practice, or returning to a role after a longer break fromit,
should be followed by your reflection on how this applies to you and your scope of work. If using the
template as ‘prompts for consideration’ is useful for you in more than one area of your practice,
you may find it helpful to record your reflections using a separate template for each part.

Remember, knowledge erodes less quickly than skills, so it is important to consider both.
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	scope of practice: 
	Volume worked in the last twelve months: 
	Spread of work throughout the year: 
	Experience: 
	Duration of working: 
	Overlap with other roles: 
	Benchmarking, integration and support: 
	Personal approach to risk and governance around your role: 
	CPD: 
	Actions: 


